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EVALUATION OF CLINICAL COMPETENCE FORM


Instructions

The supervisor should complete this form and discuss it with the trainee prior to the Mid Placement Visit and at the end of each placement.  The supervisor should rate the trainee under each heading and add explanatory comments.  At the end of the placement, identified learning objectives should be noted on the last page.  Learning objectives will be finalised during End of Placement Meetings at the university and will be passed to the next supervisor and to Local Area Tutors to allow for continuity of training.
In arriving at a rating, the following points should be considered.

· Learning is facilitated through the use of concrete and specific feedback.  The comments space is used to illustrate the reasons for the rating given, in the case of a 3 or 4 guidance on how to improve competence should also be given.

· These assessments must be based partly on at least 5 direct observation of the trainee, which may include the use of video or audio.
The following are the definitions to be used for the rating of each item.

1. ABOVE EXPECTED LEVEL: This trainee shows a markedly good standard with respect to this competency given the stage of training.
2. AT EXPECTED LEVEL:
This trainee is performing at the expected level with respect to this competency given the stage of training.
3. ADEQUATE:
This trainee is performing at an adequate level with respect to this competency given the stage of training.  Some improvement is desirable.  This is not an unusual rating to be given to trainees with limited experience of the relevant client group.  All ‘3’ ratings at the end of placement should lead to identification of clear learning objectives (see back of this form).
4. BELOW EXPECTED LEVEL:  This trainee is clearly performing below the expected level with respect to this competency given the stage of training.  Improvement is required.  Specific action and attention are required to help develop this competency – this should be detailed in the mid-placement visit report and / or learning objectives at the end of placement. 
N/O - NO OPPORTUNITY TO ESTABLISH COMPETENCY: 
The placement has not provided sufficient experience to make any of the above judgements.  (For core therapeutic and professional skills this rating should be used rarely and requires explanation.)

SECTION A:  CLINICAL SKILLS: Assessment
1. A1
Session Management
(Sets context / purpose of session, introduces themselves as a trainee, discusses confidentiality and asks for / responds to client questions; at end of session ensures client understands next steps)

Rating: 

1

2

3

4

N/O


Comments and evidence: 

2. A2
Informed Consent

(Understands the need to provide clients and / or people acting on their behalf, with information necessary to make informed decisions; explains the nature and purpose of specific psychological techniques to clients)
Rating: 

1

2

3

4

N/O


Comments and evidence: 

3
A3
Neuropsychology and Psychometric Skills
Selecting tests

(Understands the legal and clinical consequences of testing; understands client’s developmental and individual needs in test selection)

Rating: 

1

2

3

4

N/O


Comments and evidence:

Administering tests
(Understands and adheres to structure of test requirements and is sensitive to clients’ responses)

Rating: 

1

2

3

4

N/O

Comments and evidence: 

Interpretation
(Understands statistical properties of tests and their relation to clients’ formulations.  Differentiates between quantitative and qualitative interpretation)

Rating: 

1

2

3

4

N/O

Comments and evidence: 

Feedback


(Gives sensitive, constructive feedback, pitched to need of clients, referrers and other agencies)


Rating: 

1

2

3

4

N/O

Comments and evidence: 

4
A4
Information Gathering Skills

History taking – including from third parties

Rating: 

1

2

3

4

N/O

Use of Measures / Rating Scales / Diaries / Thought Records etc
Rating: 

1

2

3

4

N/O

Observational skills

Rating: 

1

2

3

4

N/O

Comments and evidence: 

5
A5
Assessment of Risk(s)
(Is aware of risks and risk assessment / management practices, as appropriate to the client and service setting, e.g. risk of self harm, suicide, neglect, violence, sexual assault.  This includes awareness of responsibilities in terms of child protection and protection of vulnerable adults)

Rating: 

1

2

3

4

N/O


Comments and evidence: 

6
A6
Decision-Making following Assessment
(Makes informed decisions about the best next steps for clients – directs them to other services, if appropriate, and recognises when psychological input may not be appropriate. Involves / refers to other professions appropriately)

Rating: 

1

2

3

4

N/O

Comments and evidence: 

SECTION B: CLINICAL SKILLS: Formulation and Intervention
7
B1 
Developing Therapeutic Alliances

(Develops and maintains effective working alliances with clients, including individuals, carers and services.  Manages situations of personal incompatibility appropriately - eg not warming to a client)
Rating: 

1

2

3

4

N/O


Comments and evidence:

8
B2
Understanding of Relationship Processes

(Demonstrates an understanding of processes present in relationships that the trainee is part of – eg with clients, in supervision, within team, with Programme staff)

Rating: 

1

2

3

4

N/O


Comments and evidence: 

9
B3
Skills in Therapeutic Interviewing

Providing a safe space 

Rating: 

1

2

3

4

N/O

Active listening

Rating: 

1

2

3

4

N/O

Guiding

Rating: 

1

2

3

4

N/O

Goal setting
Rating: 

1

2

3

4

N/O

Feedback

Rating: 

1

2

3

4

N/O

Pacing and timing 

Rating: 

1

2

3

4

N/O

Confrontation
(Manages boundary issues – eg consistently late clients. Actively addresses client avoidance of key issues)

Rating: 

1

2

3

4

N/O

Summarising / reflecting back

Rating: 

1

2

3

4

N/O

Comments and evidence: 

10
B4
Knowledge of Psychological Models 


(Demonstrates knowledge of theoretical and empirical basis of psychological models. Demonstrates knowledge of major therapeutic models and techniques relevant to the client; critically evaluates techniques constructively and is aware of possible difficulties and shortcomings)

Cognitive- Behavioural (if applicable to placement)

Rating: 

1

2

3

4

N/O

Comments and evidence:

Other(s) (please specify and add as many as are relevant) 
Rating: 

1

2

3

4

N/O


Comments and evidence:
11
B5
Formulation


(Formulates presenting problems by integrating information from assessment and drawing upon a coherent framework of psychological theory and evidence.  Incorporates interpersonal, biographical, cultural and biological factors where appropriate)

Cognitive- Behavioural (if applicable to placement)

Rating: 

1

2

3

4

N/O

Comments and evidence:

Other(s) (please specify and add as many as are relevant) 
Rating: 

1

2

3

4

N/O


Comments and evidence:

12
B6 
Sharing Formulations

(Uses formulations with clients to facilitate their understanding of their experiences and uses formulations to plan appropriate interventions)

Rating: 

1

2

3

4

N/O


Comments and evidence: 
13
B7 
Multi-disciplinary Formulations

(Uses formulations to assist multi-disciplinary communication and the understanding of clients and their care)

Rating: 

1

2

3

4

N/O


Comments and evidence
14
B8
Reformulating 

(Modifies the hypothesised understanding of the nature of the client’s problems in response to new information and / or in the light of ongoing intervention)


Rating: 

1

2

3

4

N/O


Comments and evidence: 
15
B9
Application of Psychological Models


(Applies, evaluates and modifies appropriate formulation-based interventions derived from standard psychological models of treatment.  Demonstrates application of theory into practice)


Cognitive- Behavioural (if applicable to placement)

Rating: 

1

2

3

4

N/O


Comments and evidence:

Other(s) (please specify and add as many as are relevant)

Rating: 

1

2

3

4

N/O


Comments and evidence:

16
B10
Scientist-Practitioner skills

(Is aware of evidence-based best practice.  Monitors and evaluates the effectiveness of interventions using appropriate means and measures, e.g. pre-post measures in therapy. Monitors processes and outcomes across multiple dimensions of functioning, as informed by service user experience as well as clinical indicators.)


Rating:

1

2

3

4

N/O

Comments and evidence:

17
B11
Managing the end of therapy

(Negotiates an end for therapy that aims to be collaborative, constructive and productive for the client and others, and which incorporates potential for perceived abandonment. If appropriate, utilises relapse prevention strategies.  Recognises when further intervention is unlikely to be helpful)
Rating: 

1

2

3

4

N/O


Comments and evidence: 

18 
B12
Group Work

(If you have not directly observed the trainee facilitating group work, please seek feedback from the co-facilitator(s). The competences below must be reviewed in supervision even if as supervisor you have no direct involvement in the group.

Understanding of group processes 

(Awareness and understanding of group dynamics. Ability to reflect on group process in supervision, including own contribution to group dynamics)

Rating: 

1

2

3

4

N/O


Comments and evidence: 
Achievement of group aims 
(Clear explanation of concepts, Adapting delivery style appropriate to audience and materials, Ability to use and manage group members’ contributions to facilitate learning/achieve aims of the group. E.G. making links between group members’ experiences and theory)

Rating: 

1

2

3

4

N/O

Comments and evidence: 

Addressing interactions & communications 

(Attending to, describing, acknowledging, and responding empathically to group member behaviour. Confronting/challenging participants where necessary).

Rating: 

1

2

3

4

N/O

Comments and evidence:
19
B13
Family Work

(Works effectively in a family setting, including preparation, session management and evaluation)

Rating: 

1

2

3

4

N/O


Comments and evidence: 
20
B14
Systems Work (in relation to individual clients)
(Works effectively with multi-agency systems - care homes, residential providers, schools etc - for the benefit of clients)

Rating: 

1

2

3

4

N/O


Comments and evidence: 

SECTION C: COMMUNICATION & TEACHING

21
C1
Written Communication 


(Writes letters / reports / referrals of appropriate length, on time and with appropriate frequency. Presents findings concisely and clearly, distinguishes between fact and opinion, includes information that is relevant and appropriate to recipient.  Writes in a style which is both professional and appropriate for the recipient)


Rating: 

1

2

3

4

N/O


Comments and evidence: 
22
C2
Verbal Communications, Formal and Informal


(Argues a case and makes constructive interventions at meetings and case conferences.  Is appropriate in tone, manner and timing)


Rating:

1

2

3

4

N/O


Comments and evidence
23
C3
Case Notes / Data Recording
(Keeps case notes up to date with necessary events / items / treatment plans noted, using only accepted terminology, with entries legible and dated.  Follows applicable legislation and Health Board and departmental procedures for record-keeping and handling,. Keeps electronic patient information systems and diaries accurately and timeously)

Rating: 

1

2

3

4

N/O


Comments and evidence:

24
C4
Formal Teaching


(Adapts content and method of presentation to needs of staff, presents material clearly and concisely; uses feedback methods, e.g. use of satisfaction ratings, knowledge enhancement ratings etc. – shows ability to suggest changes to presentations based on such feedback)

Rating:

1

2

3

4

N/O


Comments and evidence
25
C5
Presentation Skills in Teaching


(Demonstrates competence and confidence in the use of different teaching aids, uses engaging teaching style)


Rating:

1

2

3

4

N/O


Comments and evidence
SECTION D: PERSONAL SKILLS

26
D1
Workload Management

(In consultation with supervisor manages a reasonable workload - takes on neither too little nor too much.  Achieves balance between agreed placement workload and other training commitments)


Rating: 

1

2

3

4

N/O


Comments and evidence:

27
D2
Personal Conduct

(Carries out work promptly, honours commitments, is punctual, understands and adheres to high standards of personal conduct, shows appropriate self-presentation in behaviour, manner and dress, adapts appropriately to changing circumstances)


Rating: 

1

2

3

4

N/O


Comments and evidence: 
28
D3
Autonomy

(Works effectively with appropriate level of supervision; does not work too independently or fail to take advantage of supervision; exercises appropriate degree of initiative)


Rating: 

1

2

3

4

N/O


Comments and evidence: 
29
D4
Contribution


(Demonstrates a preparedness to get involved by making appropriate contributions to meetings, offering opinions in supervision, demonstrates potential leadership skills)


Rating: 

1

2

3

4

N/O


Comments and evidence:

30
D5
Relationships with staff

(Gets on well with other staff, aware of attitudes and expectations of other staff and reflects on professional relationships)


Rating: 

1

2

3

4

N/O


Comments and evidence:
31
D6
Use of Supervision

(Makes appropriate use of supervision, and feedback.  Demonstrates awareness of supervision models.  Is able to self-reflect and discuss issues openly)


Rating: 

1

2

3

4

N/O


Comments and evidence: 
32
D7 
Self-Awareness / Reflective Skills

(Is aware of own strengths and weaknesses and how they may interact with performance, records the outcome of self-reflection, shows an awareness of the emotional impact of clinical work on self and responds adaptively)


Rating: 

1

2

3

4

N/O


Comments and evidence: 

SECTION E: PROFESSIONAL SKILLS / BEHAVIOUR
33
E1
Professional Behaviour

(Maintains professional behaviour and value base as set out in HPC Standards of Proficiency, HPC Guidance on Conduct and Ethics for Students, BPS code of conduct and other professional (DCP) standards, including confidentiality.  Complies with applicable Health Board professional guidelines and codes of conduct)


Rating: 

1

2

3

4

N/O


Comments and evidence:
34
E2 
Power and Diversity

(Understands and values diversity in people’s lives and the implications for working practices with clients and other professionals; acts in the best interests of clients, recognises the power imbalance between clients and professionals and manages this appropriately; aware of the ethical and legal issues of dual relationships and the potential impact on clients)

Rating: 

1

2

3

4

N/O


Comments and evidence: 
35
E3
Multi-disciplinary and Indirect Working / Liaison

(Consults and liaises effectively with members of other disciplines, offers appropriate advice and works closely with others. Contributes effectively to multi-disciplinary working including in team meetings and clinical work - eg implements care plans in partnership)


Rating: 

1

2

3

4

N/O

Comments and evidence: 
36
E4
Imparting Psychological Skills / Consultancy / Supervision

(Supports the learning of others – eg assistants, other professions – in relation to psychological skills, knowledge, practices and procedures, is able to provide psychological advice to other professionals / services in relation to clients / groups of clients that trainee is not directly working with)


Rating:

1

2

3

4

N/O


Comments and evidence
37
E5
Organisational Interventions


(Shows awareness / understanding of how to use psychological knowledge and skills to shape, change or design service delivery systems)



Rating:

1

2

3

4

N/O


Comments and evidence:

SECTION F: RESEARCH
38
F1
Formulation and design


(Identifies and evaluates relevant literature; makes clear statement of problem and designs investigation capable of providing answers to questions posed; takes into account pertinent ethical issues)


Rating:

1

2

3

4

N/O


Comments and evidence:
39
F2
Data collection


(Carefully and reliably collects data)


Rating:

1

2

3

4

N/O


Comments and evidence:

40
F3 
Contribution to department research activity

(Takes part in journal club discussions, contributes to general research work of department.  Selects topic for Small Scale Research which is pertinent to departmental objectives.)


Rating:

1

2

3

4

N/O


Comments and evidence:  
IDENTIFIED LEARNING OBJECTIVES

If you are utilising this form for the Mid-Placement review this should be used by the Trainee and Supervisor to review progress on previous learning objectives and set learning objectives for the rest of the placement, this can then be discussed at the Mid-Placement Visit. Alternatively, if you are utilising this as part of the End of Placement assessment this should be used to make a note of learning objectives for future placements. It should then be completed at the end of the placement and then discussed and finalised at the End of Placement Meeting at the University.

Broadly speaking learning objectives can be categorised as essential (required to be evidenced before the end of training) or desirable.  A distinction can also be drawn between learning objectives where the trainee has not yet had the opportunity to develop a skill, learning objectives which are about taking the trainee to the next level of a skill, and learning objectives which remediate an observed deficit in a skill.  

Individual competencies which have been rated 4 should lead to remedial learning objectives which address the improvement required.  Competencies rated as 3 might be usefully considered as areas for possible learning objectives.

Please put ‘T’ when identified by trainee, ‘S’ by supervisor and ‘J’ for joint

	Learning Objective
	

	Suggested Methods / Experiences to Help Meet

Learning Objective
	

	Identified by
	
	Essential / Desirable (please circle)


	Learning Objective
	

	Suggested Methods / Experiences to Help Meet

Learning Objective
	

	Identified by
	
	Essential / Desirable (please circle)


	Learning Objective
	

	Suggested Methods / Experiences to Help Meet

Learning Objective
	

	Identified by
	
	Essential / Desirable (please circle)


	Learning Objective
	

	Suggested Methods / Experiences to Help Meet

Learning Objective
	

	Identified by
	
	Essential / Desirable (please circle)


PLEASE CONTINUE ON SEPARATE SHEET IF REQURIED

SUPERVISOR’S OVERALL EVALUATION:

Please circle the category below that best describes the trainee’s overall performance.


A
Overall this trainee is performing very well - above the expected standard given the stage of training.
B
Overall this trainee is performing well - at the expected standard, given the stage of training.
C
Overall this trainee is performing at an adequate standard given the stage of training, however some improvement is desirable.  This is detailed within the supervisor’s comments and learning objectives.
D
Overall this trainee is performing at an inadequate standard given the stage of training and improvement is required.  There are concerns about their skills, knowledge, practice and / or conduct.  These concerns are significant enough that the supervisor recommends that the placement is failed.
E
There are serious concerns about the trainee’s performance and the supervisor has significant concerns about the trainee’s ability to practise.
Ratings A to D use the comparator ‘given the stage of training.’  When a trainee is on their final placement this comparator is in effect ‘for someone about to be eligible to apply to the Health Professions Council for registration as a Practitioner Psychologist.’ 
The final decision regarding passing or failing a placement is made by the Personal and Clinical Tutors, at the end of placement meeting.  This form is used as the main basis for this decision.
Supervisor’s general comments (including particular strengths, areas to develop improvements which are desirable and improvements which are required – learning objectives should be recorded on the attached learning objectives’ form):

Trainee’s comments:
SUPERVISOR __________________________

DATE_____________

TRAINEE______________________________

DATE_____________

(The trainee signs to say that they have seen the form and the supervisor has discussed it with them.  A signature does not imply full agreement with the contents.)




Trainee			………………………………………..








Supervisor (main)		 ………………………………………..








Supervisor (other)		 ………………………………………..








Placement Type		………………………………………..








Placement number   		1   2   3   4   5   6 	FULL / HALF   (please circle)











Start date 			………………………………………..	





End date			………………………………………..





Mid or End Placement		………………………………………..











Placement Address		………………………………………..	





  				………………………………………..





 				………………………………………..
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9

